WAL 300195 UEFRTRIAR: KR NEGT: 2026-062

RIERRBEE R BB FRAF
KT 2022 F & THRBHRIE RE T2 B =AU A
RTEFEABUENEHR BV SEZIBIRR AR A S

A w] REF WA RIS B NN AL, #5288, AR
B, VR IA B K .

RIBKRBHER B AR AR (BLUFERR “AF”7 ) T 2026 4 10 f 23
HEIFE L mEE SRR, FR0EE T (T 2022 4 R TREBTHRIE Ik
T T4 56 = A BHE I R T BT 0 B A B i B BB A AR bR R Ik
FRIERD , BT HZIN AR RS AL R ARTE R, A A F RS
BIA 0, ASATRRARR B S 4 189.01 Ji k. A IRFI AT :

—. 2022 G R TR TRt K S tE L

(—) AT 20229 11 H 21 HANB L mEFSFE=TANRSW. B
s =R, FET 2022 4F 12 A 8 HAFF 2022 28 )\ kI I I 2R
Koz, HUGHBE T O6T CREEKIRBHEE A AR A R 2022 4 5 TEK
(R ) REMERER) T (REKRRHE R A R A R 2022
O TR RIE B L) ) MG E.

(=) 2023 45 H 29 H, ArWEIFEIEZRSICEEA R IUE L =R
A AR GESFE R sil sy, O REK BRI A R A R HE
HIRIEZRIK 7 B B 8,691,800 e A R SR E T 2023 4 5 H 26 HARAZ S /™
FCRHRK RT3 PR A 7 —2022 4F B TR, s 0k oh 2,72
TG/

(=) 20246 13 H, AFATHENEEFSE /IR, 1E 2022 F
S5\ AR R BBGE R, SO mE 7 (T4 2022 4 53 TR
RITHEE R AR .




(P4) 2024 /£ 9 30 H, AR AIEANmEFE HREW, HTHET
T (0T 2022 4 53 TREI VTR SRS — A8 5 3 i v BB AR B R A OB (R R ) 3B
N NAT 2022 4 51 TR RIS — AN RS 1 C 2 et .

(T1) 2025 4F 10 H 27 H, ARHEITBEANmE RSB H-LRSW, HE0F
WL T (OT 2022 4 R TR LRI AR TR 5 S ANUE I R TR AR T4
S ANt e L S A AR AR IR AR AZ I A 2
S % bR A IE . LA EIROE A R EH 2 H M-S %2 2 Ul .

(7%) 2026 410 H 23 H, AR HEFELmEFSBIRSW, FH0FE
T ORT 2022 48 G THFRERITE (AR TR 0 5 =AM S S R AR T A
TANEUE W L S AR PR AR IR ), AW N A E 2
WG IR ARE S U ENECEARERFSH S H%ZE NS H Ga .

—. BUEMMVSCERRIRIR AR IS UK B AL

(=) B 3 e ) 0 B

AT 8 =R SOV B AR A S G — AR RS T B R T
Fef R4 2 BRI 40 M H, BRI B AR IR TREIBETHRI BT REbs (1
TELRHL) 40%: TRER$2 T30 70 56 R BT 250y B A /A5 s — B AR I S
PR G THERR 4 R 2 HAT S 40 S H RSB EOR TR 085 TE 1 B 1
I 52 L) 50%

R AT T 2023 4£ 5 7 31 HikERR) (9T 2022 4F 5 THRABHRIERAER
Gy F G mI Iy A B SE R A ), AR 2022 4F G L REB VR B AR T
o5 =ANIUE WA R TR 2 T 3 55 ANBUE I 2026 4E 9 A 30 H fmE i .

(=) B R br ARk i 1 B

LARYE i AR 2 TP 55 fr CREFRIS @ S 10O XA ] 2025 44 B2 R 5
HRHE RS (T (2026) 1700034 5) , S THZHIN A EELSE
BEARARAIE B, A A AR TR LU 0, AN AT AR BIAR I i SR 40 189.01
JIME, FA i B T 4 A A RS (1 ISR O 166.60 JI i, TERHE T EE 4
ANET BRSO B SR R O 22.41 TT I

MR 7 TR BRI RLE , IR A 7R NS5 B bR AR e, Wiz
S5 IS BRI R 5 ZEAS B AN P, A B S5 R A (0 4 400 R B 2 B 4 i ] 5



FEHLAL B, DA S 801 J5 4 HE 58 850 AR AT R A A7 3R LR, (R s b R B0 50D
25 BB S FARERICRE N . WRIERA NG Zeas, T as
SHAF A .

20 AT, RS S50 5 4 NBHR, FOOA D IR A B0 2 (14 B4 B0 it- 6.48
S R AR IR LAL B

25 b, B S S RS L Sk IR ] 195.49 T3 5t TR T RIRER 1O
EIFRENALE .

= WBERRIRIRARIE R JE S 7

YA LR R AR B, B RS 2o M P T 28 N,
SEAENIE M 22 IRIINIESF A 5 i Ok T I S SRS (AR SGRE J2 €2022 4 51 T Refit
TR EINE) MIRE, 16 R ARG 32 A w5

LAF R R EIRE A S AT =1 H A, PR R BHER A 2 H I,
HEREMAASHi =T HiEHE, A5 —

2ATFZEREMRA . G SR A S AT H A

3. H A REXT A T IE SR S AT AR S M AZ T A A 7 AR AR R Wi (14 B R S IR AR
Z HEE AR, BREHTEZ AN,

4. EIE I 2 SR YINIE 25 32 5 B p e 1 FLAd A 1]

N, EELXHFMEERTREEN

BRSNS RGN 2022 4 B T RERGTHRI IR T
S =AU R TR 452 TR 43 B AN T P DR A ] 2 DI S5 A% 4 SRR
EMEB AT, e NG EA AR, R A SRR E, LI
JS2A7 B R 4 B < AU b HRAT R A ORI B A A T 3R I A IR
FA N WRIEFEA NG, WS4 A R A .« %I & A T
€2022 4F G TREBGHR) (2D ) (2022 4F 57 TR RIEHME) AR M
5T PSRAR P EE A I, AEERE A R R AR ARICH R/ NRARF & ST .

Fi. HoAhyieH

N KGR EEGEAR T TRV R S 1k FR A O, A% H IR A DG A R
e, R JBATAS EEE 5%, MOl RILBH KM R A, IHERIER
538

m



N BENMF

L (CREREREE MR A R A7 H-CmEF VIR BRI

2. A RERRPHEEABR M AR A AR L mEFEHM S E %R A I
SR -

A
R R B AR BBA AT PR 22 7]

HH
2026 410 H 27 H



	一、2022年员工持股计划的批准及实施情况
	二、锁定期业绩考核指标未达成的情况
	（一）锁定期届满的说明
	（二）业绩考核指标未达成的说明

	三、业绩考核指标未达成的后续安排 
	四、董事会薪酬与考核委员会意见
	五、其他说明
	六、备查文件

